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	DATE
	

	TRAINING ADVISER
	



Complete the following assessment of  the required modules to ascertain any existing skills and knowledge that have been gained through previous Scouting roles including as a Young Leader (if applicable) but also those from education, employment, life experiences or other voluntary roles which can readily apply to Scouting. Skills and knowledge should be recent to ensure that learning is both relevant and up to date. If in doubt, consider refreshing any learning.

The list of questions is not exhaustive nor is it intended as a script for an intense questioning session. Consider using those questions where the level of experience needs further assessment.

If the skills and abilities needed for a module are evident there may be no need to do extra learning. If the assessment shows that there is some knowledge or uncertainty about some element, consider (where possible) just completing learning for just those bits that are missing. 

	MODULE
	MODULE CONTENTS
	CURRENT / RELEVANT EXPERIENCE
	TRAINING REQUIRED ?
REFRESH REQUIRED ?
VALIDATION ?

	3
	Tools for the Job (Section Leaders)
		· Can you identify the main features of the Section you work with? Can you identify the main features of the other Sections within Scouting? 
· Do you know how your section leadership team works and your role within it? 
· Do you know who Young Leaders are and how they form part of the leadership team? 
· Do you know where to get programme ideas and can you run games and activities? Why are they important? 
· Can you explain about Youth Shaped Scouting? 
· Can you describe the main causes of challenging behaviour and how to promote positive behaviour? 

	




	
	

	5
	Fundamental Values of Scouting
	· Do you know the Values and Method of Scouting and how to put them into practice? 
· Do you know how to support the spiritual development of young people? 
· Do you know about Scouting’s Religious Policy and your role in incorporating faiths and beliefs into the programme? 

	
	

	7
	Scouting for All
	· Do you know what sorts of things might influence your assumptions about people? 
· Do you understand The Scout Association’s Equal Opportunities and Religious policies? 
· Do you know the cultural, social and religious diversity in your local community? 
· How can you ensure that Scouting is inclusive for all young people? 
· Do you know how to apply “reasonable adjustment”?

	
	

	8
	Skills of Leadership
	· Do you know how to systematically plan an activity and are you aware of the Action Centred Leadership model? 
· Do you know about leadership styles and understand how different styles are suitable in different situations? 
· Do you know how to develop the leadership skills of other adults or young people? 

	
	

	9
	Working with Adults
	· Do you find it easy to settle into working with a team of adults? How do you communicate effectively with others? 
· Can you explain how you choose to use different communication methods and the benefits and drawbacks of each? 
· Can you represent others views? 
· Do you know your role in the decision making structures and communication channels of The Scout Association? 
	
	

	10
	First Aid / First Response
	· Do you hold an in date qualification in First Aid equivalent or in excess to the requirements of First Response? 
	Qualification: 



Date of award: 
	

	11
	Administration
	· Do you know about necessary administrative tasks and record keeping? 
· Do you know about member record management, how information can be recorded and stored and what your responsibilities are around data protection (GDPR)? 

· Do you know about your financial responsibilities and financial best practice? 
· Do you know about Scout insurance cover? 

	
	

	12A
	Delivering a Quality Programme
	· Do you know about the key elements and themes that make up the programme? 
· Do you know about the badges and awards for your Section? 
· Do you know what a quality programme looks like? 
· Do you know how to review your programme and what a quality checker is? 
· Do you understand about the Young Leader Scheme, how to support YLs with their training and how to involve them in the leadership team? 
· Do you know about Youth-Shaped Scouting methods, how to involve young people and the value it brings? 

	
	

	12B
	Programme Planning
	· Do you know how to create an exciting programme? 
· How can you generate programme ideas? 
· Do you know what to look for when reviewing a programme?
· Have you used a quality programme checker?
· Have you experience of adapting a programme to ensure its quality? 
	
	

	13
	Growing the Section
	· Do you know why growth is important and how to encourage transfer between sections? 
· Do you know about the recruitment, support and retention of young people and adults? 
· Do you know your role in development planning for the group or section? 

	
	

	14
	Supporting Young People
	· Do you understand the typical characteristics of young people and ways in which they develop as they move through Scouting? 
· Do you know about external influences on young people at different ages? 
· Are you comfortable in assessing and addressing these influences?
· How do you create a supportive environment for young people?

	
	

	15
	Promoting Positive Behaviour
	· Do you understand what is meant by challenging behaviour? 
· Can you identify possible triggers or reasons why such behaviour might be demonstrated?
· Do you know how to plan for positive behaviour, identify the principals involved and develop strategies, including Codes of Conduct? 
· Do you know where you can seek help and support for challenging behaviour? 
· Do do you understand the policy on suspensions and dismissal of young people and your role in this?

	
	

	16
	Introduction to Residential Experiences
	· Do you understand the importance of residential experiences in Scouting? 
· Do you know your role in preparing for residential experiences in the balanced programme and how to build a team? 
· Do you know the organisational and administrative requirements for running a residential experience? 
· Do you understand about the Nights Away Permit Scheme and Event Passports? 

	
	

	17
	Running Safe Activities
	· Do you know the importance of activities, particularly outdoor activities? 
· Do you know the rules and guidance about activities and where to find them (including externally led activities)? 

· Do you know how to assess and review the level of risk in an activity? 
· Do you know the importance of having a leader in charge and how to manage groups when undertaking activities? 
· Do you know about the In Touch system and who to inform if someone is hurt during a Scouting activity? 

	
	

	18
	Practical Skills
	· Do you know a range of practical Scouting skills that would be appropriate to use with your Section? 
· Are you able to teach these safely and effectively to others? 

	
	

	19
	International
	· Do you know about Scouting worldwide? 
· Do you know about the range of different International Events and Activities that young people and adults can participate in and enjoy? 
· Can you build international ideas and activities into your programme? 
· Do you know where you can get support and information about International Events and Activities?

	
	



	
	Getting Started – should be completed within 5 months of appointment.

	
	Priority Modules – where possible look to direct for early completion.

	
	Other Modules – Wood Badge should be completed within 3 years of appointment.
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